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TENNESSEE'S RETIREMENT PROGRAM

Why Join the State of Tennessee Deferred Compensation Program?

The Tennessee County Services Association has partnered with the Tennessee Treasury
Department to offer you the State of Tennessee 401(k) and 457 Deferred Compensation Program
(the “Program.”) As a result, you have access to a powerful tool to help your employees save

toward their retirement goals.

This voluntary retirement savings Program is now available to employees of any lecal government entity in
Tennessee. The Program is administered by the Tennessee Treasury Department and offers the experience and
expertise of a dedicated staff, an independent investment consultant, an oversight committee, and an industry-

respected recordkeeper—Empower Retirement.

The Program offers several great features to help participants plan today for tomorrow’s prosperity:

“The Tennessee Deferred
Compensation Program gives
participants the tools they need

to prepare for their future.”
—David H. Lillard, Jr,,
Tennessee State Treasurer

No Cost to Employers to Join - There are currently no
upfront costs to employers to join the Program, and
nc minimum number of employees is needed.

Fiduciary Oversight - The Program is administered by
the Tennessee Treasury Department, which assumes
legal responsibility for the Program, taking the burden
off your finance department.

Easy to Set Up - It only takes a few hours of your
time to get set up for processing contributions to
the Program. The Program’s recordkeeper, Empower
Retirement, works with your payroll department

to get the Program set up. Once the process is
established, ongoing maintenance is minimal (15-30
minutes per pay period). The entire process takes
approximately 30 days from the date the signed
agreement is received until the first contribution can
be processed (this time frame is extended to 90 days
if vou are transferring an existing plan to the

state’s Program).

Access to Governmental 457(b) and 401(k) Plans -
The Program offers the flexibility to choose a 457 or
401(k) plan or both. There is no 10% early withdrawal
penalty for contributions into the 457 Plan. The 401(k)
Plan allows pre-tax or Roth (after-tax) contributions.
Offering both plans to your employees allows them
the opportunity to double their savings potential. The
Program offers a variety of unigue investment options
selected and monitored by the investment committee,
as well as additional services to help.

Comprehensive Retirement Planning - One-on-one
counseling from a dedicated plan counselor, a useful,
interactive website and a suite of educational materials
are available to all participants in the Program.

“Taking charge of your own
retirement planning is more
important than ever, With the

Program, it’s also easier.”
—David Connor,
TCSA Executive Director

Eull Service - The Program has a fully staffed
participant call center, open weekdays from

8a.m. -7 p.m. Central time. Fcurteen Tennessee-
based, local, salaried Educational Representatives are
also available to meet with emplovers and participants
throughout the state.



Reasonable Expenses - Because the Program is large and well established, it is able to successfully negotiate
for competitive administrative fees, which may be considerably lower than the fees of other plans. Lower fees
mean more of your employees’ contributions can stay invested in the Pregram. In addition, the Program is able
to utilize institutional investment options, further fostering the cost effectiveness of the savings available to your

employees who participate.

The Deferred Compensation Program offers you the high level of professional oversight you need to help your
employees plan for a more secure retirement. Defined benefit plans alone may not be enough to cover the
needs of some public sector employees in retirement. Financial experts say workers will nead retirement income
equaling at least 70-80% of their pre-retirement salary, but only 54% of that income is expected to be covered
by pensions alone. 1 Since the average length of service for public sector employvesas ic only 5.8 vears,? it's clear
that more needs to be done to prepare these employees for retirement. Offering the Deferred Compensation
Program is a great way to help employees cover the gap in retirement income that pensions alone might leave.

How do | get more information?

Visit the Program website at tireR yTN.gov for more information. For copies of the plan
documents and participation agreements, or if you are ready to move forward with adopting the
Program, contact:

Plan Administrator
Tennessee Treasury Department
rred Compensation & ORP
47

A program of the Tennessee Treasury Department
David H. Lillard, Jr., Treasurer

FOR PLAN SPONSOR USE ONLY. Not for Use with Plan Participants.

1. Access to the voice response systermn and the website may be limited or unavailable during periods of peak demand, market volatility, systems upgrades/maintenance or
other reasons.

2. Uniled States Department of Labor, Bureau of Labor Statistics; http:/www.bls.gov/news.release/tenure.t05.htm

Core securities, when offered, are offered through GWFS Equities, Inc. and/or other broker-dealers.

GWFS Equities. Inc.. Member FINRA/SIPC, is a wholly owned subsidiary of Great-West Life & Annuity Insurance Company (GWLEA).

Empower Retirement refers to the products and services offered in the retirement markets by GWL&A, Corporate Headquarters: Greenwood Village, CO; Great-West Life

& Annuity Insurance Cormpany of New York, Home Office: NY, NY; and their subsidiaries and affiliates. The trademarks, logos, service marks, and design elements used are

owned by their respective owners and are used by permission.

Representatives of Empower Retirement do not offer or provide investment, fiduciary, financial, legal or tax advice, or act in a fiduciary capacity, for any client unless

explicitly described in writing. Please consult with your investment advisor, attorney and/or tax advisor as needed. ©2016 Great-West Life & Annuity Insurance Campany. All

nghts reserved. Form# CBIOZOTCF AM74509-1016



Investment Options

RETIRELLADY

The following chart Is intended to illustrate investment options available to you under the State of Tennessee 401(k) and 457 plans.

TENNESSEE'S RETIREMENT PROGRAM

Carefully consider the investment option’s objectives, risks, fees and expenses. Visit www.RetireReadyTN.gov for a prospectus, summary prospectus and
disclosure document, as available, containing this information. Read them carefully before investing.

RELATIVE RISK INCREASE
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The date in a target date fund's name represents an approximate date when an investor is expected to retire. The principal value of the funds is not guaranteed at
any time, including the target date. Generally, the asset allocation of each target date fund will gradually become more conservative as the fund nears the target

retirement date.

Foreign investments involve special risks, including currency fluctuations, taxation differences and political developments. Equity securities of small and mid-size
companies may be more volatile than securities of larger, more established companies. A bond fund's vield, share price and total return change daily and are based

on changes in interest rates, market conditions, economic and political news and the quality and maturity of its investments. In general, bond prices fall when
interest rates rise and vice versa.

1The Voya Fixed Fund is backed by the general assets of ING.

2 Offered through a group fixed and variable deferred annuity issued by ING. A ticker symbal is not available for this investment option
Securities offered or distributed through GWFS Equities, Inc., Member FINRA/SIPC and a subsidiary of Great-West Life & Annuity Insurance Company.

Core irvestment options offered through a group fixed and variable deferred annuity issued by ING, mutual funds and & bank account. GWFS Equities, Inc., or one or mare of its affiliates, may recelve a fee from the investment
option provider for providing certain recordkeeping distribution and administrative servicas. ©2019 Great-West Life & Annuity Insurance Company. 98986-01-02-FLY-21553-1812 AMB49114-118



Find out more about your investment options available through RetireReadyTN

+  Visit www.RetireReadyTN.gov and click on the /nvestment information tab

+ Go to www.RetireReadyTN.gov and select the Resources tab to find your local advisor

» Contact RetireReady TN at 800-922-7772 between the hours of 8 am. and 7 p.m. Central time
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RetireReadyTN Plan Comparison
457(b) Plan vs. 401(k) Plan

Before-tax Plan only Before-tax 401(k) Plan After-tax Roth 401(k) Plan

Eligibilit » State, Higher Education and Local Education Agency employees—upon date of hire or anytime thereafter.
191Dy « Local Government employees—upon employer adoption of the plan.

If you are under age 50: You may If you are under age 50: You may cefer a combined maximum of
contribute up to $19,000 in 2019 or 100% of $19,000 in 2019 to the 401(k) Plan and the Roth 401(k} Plan. This amount does

your salary, whichever is less. This amount does  not include any employer contributions.

not include any employer contributions. If you are age 50 or older: Take advantage of the Age 50+ Catch-up
option. In 2019, you can contribute an additional $6,000, for a total of $25,000.

If you are age 50 or older: Take

advantage of the Age 50+ Catch-up option. In The annual contributicn limit may e indexed for inflation in future years. Check

2018, you can contribute an additional $6,000, wwwirs.gov for mare information.

for a total of $25,000.

Standard Catch-up: If you choose not
Annual contribution to use the Age 50+ Catch-up contributions,
limit Standard Catch-up is available during the last
three calendar years before the year you attain
normal retirerment age. You may be eligible to
make contributions up to a maximum annual
contribution of $38,000 in 2019.

The Standard Catch-up and Age 50+ Catch-up
cannot be used in the same tax year.

The annual contribution limit may be indexed
for inflation in future years. Check www.irs.gov
for more information.

If eligible, you're auto enrolled in the Hybrid Plan at 2% of your salary. You can
Hybrid plan voluntarily contribute more, up to 100% of your salary.

contributions' oz appll Able
Your employer will also contribute 5% on your behalf to the State’s 401(k) Plan.

You can contribute as little as $10 per pay
period or 1% of your salary, up to 100% of

your salary.

You can contribute as little as $10 per pay period or 1% of your salary, up to 100%
of your salary.

Legacy plan
contributions

In order fo receive the match, you must be contributing fo the 40ick) Plan.

+ Employees of the State of Tennessee and Tennessee Public
Colleges and Universities: Your employer may match your 401(k
contributions up to an annually appropriated limit. Check with yeour
Employer matching 3 ; HR/Benefits Specialist or campus resource office for current informaticn
S Not applicable. ; )
contributions on employer matching contributions.

- Local Education Agency employees: Check with your HR/Benefits
Specialist to determine the availability of a plan match.

« Local government employees: Check with vour HR/Benefits Specialist
to determine the availability of a plan match.



Ay len 401(k) Plan

Transfers/ Rollovers
out of the Plan

As with any financial
decision, you are
encouraged to discuss
moving money
between accounts,
including rollovers,
with a financial
advisor and to
consider costs, risks,
investment options
and limitations prior
to investing.

Saver’s Credit

Tax penalties

Withdrawals

Loan provisions

Before-tax Plan only

Funds may be rolled over into a 401(k) plan, a
governmental 457 plan, a 401(a) plan, a 403(b)
plan or an IRA once you have met the eligibility
requirements for withdrawal. Please check with
your new plan provider to determine if rollovers
are allowed into your new plan. Funds may also
be transferred to the Tennessee Consolidated
Retirement System (TCRS) for purchasing prior
service credit.

Before-tax 401(k) Plan

Funds may be rolled over into ancther 401(k)
plan, a governmental 457 plan, a 401(a) plan,
a 403(b) plan or an IRA once you have met
the eligibility requirements for withdrawal.
Please check with your new plan provider to
determine if rollovers are allowed into your
new plan. Funds may also be transferred to
TCRS for purchasing prior service credit.

After-tax Roth 401(k) Plan

Funds may be transferred to a
Roth IRA, 401(k) or other plan
with a designated Roth account
that accepts rollovers.

I eligible, you may receive a non-refundable tax credit of up to 50% on an annual contribution of $2,000 in elective deferrals in
addition to the tax deferral. This credit generally applies to joint filers with an adjusted gross income (AGI) of up to $64,000 and
single filers with an AGI of $32,000 in 2019, Eligible participants must complete a federal income tax return and claim the credit

on an appropriate form.

No 10% penalty tax for distributions of

457(b) money taken prior to age 59%. A

50% excise tax applies if minimum required
distributions are not taken before April 1 of the
year following the attainment of age 70% or
retirement, if later.

Withdrawals may be taken if they meet

the following criteria; retirement, disability
retirement, unforeseeable emergency

(as defined by the IRS and if allowed by

your Program’s provisions), severance of
employment, death, purchase of service credits,
distribution requested by a qualified retired
public safety officer to be made directly to a
health or long-term care insurance provider, or
attainment of age 70%.

Withdrawals must begin April 1 of the year

following the year you turn age 70% or the year
of your retirement.

None.

A10% federal penalty tax may apply to
distributions taken prior to age 59%.

A 50% excise tax applies if minimum
reqguired distributions are not taken before
April 1 of the year following the attainment
of age 70% or retirement, if later.

Premature distributions of
any Roth earnings are taxed,
plus a 10% penalty tax unless
an exception applies. Ifa
distribution is made from your
account before you reach age
59% and it is not due to death
or disabllity, or if you have
not reached the five-tax-year
period beginning with your
first Roth contribution, you
will pay income tax on any
earnings that are distributed.

Withdrawals may be taken if they meet the following criteria: retirement, disability
retirement, approved financial hardship (as defined by the IRS), attainment of
age 59%, in-service distribution at age 60, severance of employment, death or

purchase of service credits.

Withdrawals must begin April 1of the year following the year you turn age 70% or

the year of your retirement.

Active employees who have $4,000 in the plan may borrow up to half of
their account balance, not to exceed $50,000. The $4,000 minimum balance
requirement is based on employee contributions only. Employer contributions
are not eligible for loans. Refer to the Loan Brochure for details. If you leave
employment while having an active loan, you must contact RetireReady TN [0

obtain a coupon book to continue payments.

Naote: Stataments regarding federal income tax requirements and plan rules are based upon the State of Tennessee’s current understanding of the law and are subject to change as a result
of subsequent amendments, regulations and interpretations. Participants are urged to consult their own tax advisors for advice concerning their particular circumstances.

The abave is only a brief discussion of applicable tax requirements. Specific limitations and requirements are stated in detail in the Plan Documents and IRS regulations.

Money from ather types of plans or accounts that are rolled over into a governmental 457 plan may still be subject to the 10% federal early withdrawal penalty upon distribution from the
457 account prior to the investor reaching age 59%.

1 The hybrid plan, effective for new hires on or after July 1, 2014, or as of the Amendment Effective Date for certain local government emplovers, provides a combination of a defined benefit
plan and a defined contribution plan. Contributions into the defined benefit portion of the hybrid plan are managed by the Tennessee Consolidated Retirerment Systemn {TCRS). Check with
your HR/Benefits Specialist to determine the availability of plan options end your eligibility to participate.

Securities offered or distributed through GWFS$ Equities, Inc., Member FINRA/SIPC and a subsidiary of Great-West Life & Annuity Insurance Company.

Retiramant products and servicas provided by Great-Wast Life & Annuity Insurance Company, Corporate Headquarters: Greenwood Village, CO; Great-Wast Life & Annuity Insurance
Company of New York, Home Office: New York, NY, and their subsidiaries and affiliates, including registered investment advisers Advised Assets Group, LLC and Great-West Capital
Management, LLC. ©2018 Great-West Life & Annuity Insurance Company. All rights reserved. 98986-01-02-FLY-4003(21792)-1812 _PlanComp AMB57208-1118



